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[Abstract] Objective To investigate the current situation of the mental health service talent team in maternal and child health care
institutions in China,and to provide a basis for improving the high-quality development of the mental health service talent team in
maternal and child health care institutions in China. Methods From August to October 2023, a cross-sectional study design was
adopted.and 513 maternal and child health care institutions at all levels in 31 provinces (autonomous regions and municipalities
directly under the central government), 140 prefectures,and 349 districts/counties across the country were included as research
subjects through stratified sampling. Differences were analyzed by year,region,and institution.and descriptive statistics, chi-square
test or Fisher’s exact test were used for analysis. Results A total of 520 maternal and child health care institutions were surveyed,
and 513 valid questionnaires were returned, with a recovery rate of 98. 65%. From 2020 to 2022, the number of psychiatrists,
psychological department/clinic practicing nurses, psychological therapist, and psychological counselors all showed an increasing
trend. By the end of 2022, the average number of various personnel in institutions had reached 0. 67, 3. 53, 1. 34, and 1. 93
respectively. From 2020 to 2022, there was a negative growth in personnel allocation in the central and western regions. Nurses had
the highest personnel allocation level in county-level institutions,and the growth rate was significant in the western region. There
were statistically significant differences in the situation of psychological health training courses held by institutions at all levels
(P<C0.001). Conclusion Talent is an important factor restricting the development of mental health services for women and children
in China. Psychological therapist and psychological counselors are important forces in mental health services. Uncovering the
potential of the nurse group in psychological services and tilting training resources towards prefectural-level cities are important

means and approaches to improve the mental health service capacity of county-level and western region maternal and child health
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Table 1 Distribution of institutions surveyed [n( %) ]

UIRAEE REHIX (n=167) R HL X (n=156) P X (n=190) x* P
Y% (n=31) 11(6.59) 8(5.13) 12(6. 32) 3.852 0.426
MK (n=138) 47(28.14) 34(21.79) 57(30. 00)
X H g% (n=344) 109(65. 27) 114(73.08) 121(63. 68)
22FMFRZFUARKRFROETZ Fisher #i JME R 45 1 Gt 22 45 R (P =0. 701, i
&5 WAL AR TF B BT T2 B B Z R T k= &
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Table 2 The absence of psychological clinics limited by “lack of professional staff” [n(%)]
GIRCE$H REHLIX (n=99) HES X (n=116) PG HL X (n=139) x* P
B (n=T) 1(1.0D) 2(1.72) 4(2.88) / 0.701
W (n=69) 18(18.18) 20(17. 24) 31(22. 30)
X B4 (n=278) 80(80.81) 94(81.03) 104(74. 82)
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Fig. 2 Manpower allocation of psychologydepartments/outpatient clinics at all levels of

maternal and child health care institutions from 2020 to 2022
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Table 3 Staffing status of the psychology department/outpatient department of maternal and

child health institutions in the eastern,central and western regions from 2020 to 2022

Hi X AR RE K Rk 1 Uil 1 O IEERL/ T POl 41 i E I E O BRI C B ) {E AL B 16 U T 34 4
AR 2020 0. 44 1.59 0.85 1.37
2021 0. 49 1.80 1.12 1.57
2022 0.55 2.13 1.23 1.82
g 2020 0. 65 6.09 1.61 2.61
2021 0.76 5.84 2.04 2.68
2022 0. 89 5.25 2.32 3.00
ik 2020 0.65 2.42 0.58 1.27
2021 0.63 4.38 0.63 1.41
2022 0. 68 4.35 0.76 1.30
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Table 4 The training participation of psychological department/outpatient staff at all levels of

maternal and child health care institutions from 2020 to 2022

2020 4 2021 4 2022 4
EAS DIRCE @]
BLI %L N/ S ¥I1H IR IN/C i ¥iE IRk N/ & ¥E
EP& 33 B R 9 21 2.33 10 29 2. 90 9 24 2. 67
i TIT 11 15 1.36 14 18 1.29 11 19 1.73
X 59 3 3 1. 00 4 4 1. 00 2 2 1. 00
it 23 39 1.70 28 51 1.82 22 45 2.05
A 5 B % 7 13 1.86 6 13 2.17 7 16 2.29
Hb T R 12 20 1.67 18 35 1.94 23 45 1. 96
X 5 9% 4 6 1.50 5 8 1. 60 6 10 1.67
&t 23 39 1.70 29 56 1.93 36 71 1.97
Hb Tl BRI EE 3 6 2. 00 3 6 2. 00 3 6 2. 00
b T G 13 24 1.85 18 31 1.72 16 33 2.06
X H g 7 14 2.00 13 24 1.85 19 38 2.00
it 23 44 1.91 34 61 1.79 38 77 2.03
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Table 5 Training participation of psychological department/outpatient staff in maternal and

child health institutions in the eastern,central and western regions from 2020 to 2022

2020 4E 2021 4E 2022 4§
b 1X B
B IN/% i ¥ME B NS ¥l B £ N/ & ¥
R EE & 13 18 1.38 15 25 1.67 10 22 2.20
B EF 11 22 2.00 15 40 2.67 19 46 2.42
7 2N 9 22 2. 44 16 34 2.13 17 41 2.41
At 33 62 1.88 46 99 2.15 46 109 2.37
S H R RI 5 13 2. 60 8 17 2.13 5 11 2.20
AR 7 11 1.57 7 8 1.14 8 12 1.50
7T GBI 3 5 1.67 4 5 1.25 9 16 1.78
&it 15 29 1.93 19 30 1.58 22 39 1.77
i e %l 5 8 1. 60 5 9 1. 80 7 12 .71
AYH 5 6 1.20 7 8 1. 14 9 13 1.44
b 77 GBI 11 17 1.55 14 22 1.57 12 20 1.67
#it 21 31 1.48 26 39 1.50 28 45 1.61
2. 4.2 R A JEH L S RA G A Ym T HAR Y, 2020 2
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Table 6 Women’s mental health training courses organized by maternal and

child health institutions at all levels in China from 2020 to 2022 [n(%) ]

A4 I I VN B B

A RE 25 /b X x* P
2 5
2020 4 B (n=31) 8(25.81) 23(74.19) / <20.001
M4 (n=138) 8(5.80) 130(94. 20)
X B4 (n=2344) 9(2.62) 335(97. 38)
2021 4 B (n=31) 10(32. 26) 21(67.74) / <<0. 001
T K (n=138) 11(7.97) 127(92.03)
X B4 (n=2344) 9(2.62) 335(97. 38)
2022 4 H%(n=31) 10(32. 26) 21(67.74) / <20. 001
HLTIT 2% (n=138) 14(10. 14) 124(89. 86)
X B (n=344) 10(2.9D) 334(97.09)
2020 4 K (n=167) 13(7.78) 154(92. 22) 6.215 0.045
i (n=156) 8(5.13) 148(94. 87)
FE# (n=190) 4(2.11) 186(97. 89)
(T3
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2021 4¢ B (n=167) 16(9.58) 151(90. 42) 7.798 0.020
I (n=156) 9(5.77) 147(94.23)
P (n=190) 5(2.63) 185(97.37)
2022 4F KB (n=167) 16(9.58) 151(90.42) 4.159 0.125
FE(n=156) 10(6. 41) 146(93.59)
PEH (n=190) 8(4.21) 182(95.79)
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